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s a note from the director: B

The war in Iraq, global warming, Darfur . . . what did the efforts of a small handful of people to promote labor
rights really mean in 2006, given the overwhelming global issues at stake? Do worker rights matter in a world
where changing climates will devastate poor farmers in many countries, where terrorist acts leave citizens ev-
erywhere less safe, where the lack of coherent global peacekeeping means many of the world’s poorest citizens
cannot even enjoy the security to practice any livelihood at all?

The past year was a year of reflection for the International Labor Rights Fund for many reasons. We celebrated

the 20th anniversary of our founding, changed our leadership as Terry Collingsworth stepped down to found his

own organization, and I took the reins, and convened our Board of Directors for a planning retreat in mid-June
to answer the fundamental question of whether our not our mission, conceived in 1986, was still relevant in 2006.

What did the world look like in 19867 Civil wars raged in Central America; the world confronted apartheid in South Africa; the final
years of the Cold War and the constant overhanging threat of nuclear war overshadowed other security concerns. Terrorism was alive
and well in the mid-1980s, as well, with dramatic bombings of passenger jets and Marine barracks. Yet even in an insecure climate,
corporations thrived and capital investment in poor developing countries expanded dramatically. Indeed one of the challenges we
confronted in those days was precisely the Reagan Administration’s vision of promoting global capitalism, ostensibly as the means to
conquer the Soviet Union.

We were founded to address the fundamental human rights abuses that unfettered capitalism may bring in its wake. Our friends and allies
in Mexico, South Korea, Malaysia and elsewhere brought forward example after example of basic violations of workers’ rights, making
the case that global corporations in developing countries respected neither local laws nor international norms. We at ILRF in turn made
the case that global regulation to protect those workers was needed. Since our earliest days we have pioneered efforts to provide work-
ers with meaningful legal protection for their rights, and worked in solidarity with those workers to campaign for enforcement of those
protections.

Is the project still necessary? Unfortunately our recent analysis suggests that while we have achieved some small gains, there is much
more work to do. The current US Administration continues to push investors’ rights and corporate protections in a host of new free trade
agreements, while weakening the labor rights guarantees that we had previously won. Global corporations hire military or paramilitary
forces to terrorize workers and prevent the formation of unions in countries like Colombia, the Philippines and Guatemala. Despite the
security challenges, it is business as usual for global corporations even in countries on the brink of civil strife, such as Cote d’Ivoire and
Pakistan, whose economies thrive even as their citizens are under daily threat. Should we, then, sit back and claim the challenges are
too great?

The task of bringing about full accountability of all those who violate workers’ rights is more critical than ever. New industries pose new
challenges that someone must address. Biofuels, for instance, have been much heralded as a possible ‘green’ answer to the energy crisis.
Swathes of land throughout Latin America and sub-Saharan Africa have been taken over by global corporations such as Cargill and
British Petroleum to make way for sugarcane and other commodity crops that can be converted to biofuels. In the process, our partners
have documented the extensive use of forced labor, child labor, and other labor rights abuses in sugarcane planting. Who will tell the
corporations and governments, and what response will we demand?

Our mission remains a vital and important one and we look forward to meeting the challenges of this new century.

M / about: | The International Labor Rights Forum

We believe that all workers have the right to a safe working environment where they are treated with dignity and respect, and
where they can organize freely to defend and promote their rights and interests. We have been at the forefront of organizations
working to develop practical and effective new tools to assist workers in winning enforcement of protections for their basic rights.

Through a dynamic and experienced staff and strategic partnerships with non-governmental organizations (NGOs) throughout the world,
we seek to redress the imbalance between corporate influence over trade and foreign policy by strengthening the voice of workers in the
debate. ILRF has emerged as one of the most effective organizations to stimulate creative solutions to labor rights abuses and to raise
public awareness among US consumers of their global connections to workers around the world.

ILRF has pioneered successful efforts to use litigation to hold corporations accountable for human rights violations. Since reaching the
landmark settlement in the UNOCAL case in December 2004 - a major step forward in holding US corporations accountable for human
rights issues abroad - ILRF has made significant advances through its legal advocacy and associated campaigns against corporations
operating in Argentina, Colombia, Ecuador, Guatemala, Indonesia, and Turkey.

ILRF advanced several high-profile legal cases in 2006, all with the potential for setting important legal precedents:

Wal-Mart:

In its most comprehensive legal campaign yet, ILRF filed suit in fall 2006 on behalf of workers from four continents for massive and
systematic wage and hour violations. Workers from China, Bangladesh, Indonesia, Swaziland, and Nicaragua joined together to press
their common class claims that Wal-Mart knowingly uses suppliets that systematically deprive workers of the basic provisions of
Wal-Matrt’s code of conduct, including fundamental protections of the labor laws in the countries where the workers reside.

Bridgestone-Firestone:

ILRF’s 2005 lawsuit on behalf of adults and children who work and live on the Firestone Plantation in Liberia charges that Bridgestone
Firestone North American Tire, LLC and several affiliated companies forced workers to meet impossible quotas and benefited from
the widespread use of unlawful child labor. In conjunction with the lawsuit, ILRF has joined forces with the a wide range of US-based
organizations to demand that Bridgestone-Firestone to take responsibility for their actions and follow the law accordingly.

Coca-Cola:

In 2006, ILRF continued to advance the legal efforts it began with the United Steelworkers Union in 2001 to hold Coca-Cola
accountable for the murder and torture of trade union leaders in Colombia. In conjunction with ILRF’s legal action against Coca-Cola,
program staff participated in a major student-led campaign against the company for its treatment of workers worldwide. The campaign
attractred widespread interest on campuses, with several major universities deciding to suspend sales of Coca-Cola on campus.

Based on this widespread and unprecedented success, ILRF announced the creation of a new. legal defense fund in late 2006 -dedicated to
the expansion of its litigation activities. ILRF’s legal team; led by Executive Director Emeritus Terry Collingsworth, began to transition
its efforts to the new legal defense fund in Fall 2006, and will continue to build its infrastructure in 2007.

Under the vibrant leadérship of Executive Director Bama Athreya; ILRF’s structure, by—laws., and board of directors will remain the same,
and ILRF will continue to focus on policy and campaign strategies to advance ILRF’s mission.

The following pages list ILRF’s achievements in 2006 for each of its major program areas: Campaign to.Stop Child Labor, Rights for
Working Women, Ending Violence Against Trade Unions and Creating a SweatFree World ;
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campaign to end child labor

One of the most disturbing forms of labor abuse is the use of child labor. In fields and factories throughout the
developing world, children are bonded to their employers and forced against their will to work in hazardous and
heartbreaking conditions. They are denied the access to basic education, to medical care, or in some cases, even to the
comfort and reassurance of their own families. In 2006, ILRF targeted its efforts to ending the horrific practice of child
labor in the cocoa, cotton, and rubber industries. : -

cocoa: ILRF is one of the only organizations in the world actively pressuring multinational
giants in the chocolate industry to end forced and trafficked labor in cocoa harvesting. The
global chocolate industry put forward a promise in late 2001 to eliminate child labor in its | - Sy rubber
global supply chain. ILRF has been in the forefront of US organizations W(_)rking to hold ! - Bridgeston
the chocolate industry accountable to this promise, through continued campaign, media and - : forcing wo
investigative work. ; iy £ quotas on it
; o Campaign,
In addition, ILRF has been working with key allies in the fair trade movement to promote civil rights
alternative sources of “clean” cocoa to the companies in this trade and to the consumer the world.
public. ILRF is using public education, mobilization and direct action to make a difference, rights and e
including targeted public campaigns during Valentine’s Day and Halloween to emphasize
the relationship between children consuming chocolate in the US
and children producing that chocolate in countries overseas. ILRF’s
2005 lawsuit against Nestlé, Cargill and Archer Daniels Midland
also garnered national attention in 2006, when ILRF conducted a
major media and outreach campaign to coincide with the first court
hearing one week before Valentine’s Day.

The world’s cotton supply
chain is rife with bonded
child labor. Instances of
forced child labor -have
been exposed in virtually
all of the world’s major
cotton producing countries, ,
including  India,  China,
" Pakistan, Uzbekistan, Brazil,
and Egypt. ILRF is working
with dedicated local partners on
innovative projects to research labor
rights violations in cotton production and
advocate for better labor rights protections in this sector. Activities in
2006 included educating farmers and rehabilitating child laborers in
Tajikistan and India, and supporting groundbreaking research on
cottonseed pricing practices by multinational - corporations in
India. ILRF also engaged with organic and fair trade cotton
producers and with companies seeking ‘clean’ sources of cotton in
2006 to develop new social standards for
cotton production.




w r:_i.ghts for working women

Women workers typically'bezir.a disproportionately heavy burden, facing low wages, job insecurity, poor

conditions, isblation, illiteracy, and limited access to health and legal services, all while remaining the .

primary caregivers for family members. ILRF’s Rights for Working Women Campaign (RFWW) has led a global
initiative to stop the practice of sexual violence against women in the workplace since 2001, with targeted
initiatives in Kenya, Thailand, Mexico, and Dominican Republic. In 2006, ILRF continued to expand its
efforts to combat sexual harassment and workplace violence through research in new target regions and
raising awareness among US consumers and retailers, and building coalitions.
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ewss %  Ending Violence Against Trade Unions

Around the world, members of trade unions are targets of government and paramilitary violence. Under the threat of violence, it is
impossible for workers to exercise their rights to organize for better working conditions. The International Confederation of Free Trade
Unions reported in their 2006 Annual Survey that 115 trade unionists were murdered for defending their rights as workers in 2005. While
trade unions face violence and repression all over the world, some countries are especially brutal in their attacks. ILRF seeks to work in
solidarity with labor rights activists in countries where the problem of violent repression is severe, to raise awareness of the abuses and

to seek changes in government and corporate practices.

WANTED
MURDER

Garry Drummond

CRIMINAL RECORD:

Colombia:

The most dangerous country in the world for union organizing continued to be Colombia in 2006. ILRF
carried on a range of activities to support Colombian workers this year. We brought flower workers
producing for Dole and workers from a Nestle bottling facility to the US to share their stories with
Congress as well as the general public. We joined allies throughout the US and Colombia in calling for a
stop to a new US-Colombia Free Trade Agreement and participated in actions calling for the protection of
workers during President Uribe’s visits to the US.

Most importantly, we continued to support workers at the Coca-Cola bottling plant in Colombia. The
campaign to hold Coke accountable for labor abuses in Colombia continued to pick up steam in 2006.
Another US multinational, the Drummond Coal Company, was also complicit in violence against trade
unions in Colombia. ILRF’s legal team continued to collect evidence in a lawsuit against Drummond and
the case has received considerable press coverage both in the US and Colombia. ILRF’s focus on these
specific companies has helped us to increase awareness about the issue of trade union violence and the
complicity of multinational corporations in repression of workers’ right to organize.

Philippines: This year was a particularly difficult year for trade unionists in the Philippines, the second most
dangerous country in the world for labor organizing. In 2006, Philippine trade unionists and labor
activists experienced 110 assaults on picket lines, 102 physical assaults and injuries, 41 instances

of torture, 33 killings, 40 abductions, 748 instances of
intimidation, 946 “grave threats,” 159 illegal arrests or
detentions, and 1,097 instances of blocking, breaking

\ up or violently dispersing demonstrations.

ILRF has been working closely with labor groups in
the Philippines to fight for their protection. In 2006
we investigated the murder of
Diosdado “Ka Fort” Fortuna,
a leader in a union represent-
ing Nestle workers. ILRF
also worked in solidarity
with workers at the Chong
Won factory. These workers,
who produce products for
Wal-Mart, went on strike
against management’s refusal
to negotiate a first collective
bargaining agreement. ILRF
mobilized people from across
the country to deliver letters
of protest in support of the
workers to Wal-Mart stores.

ILRF also participated in
two actions outside the Phil-
ippines Embassy in Wash-
ington, DC in coordination
with international days of
action to stop the killings
in the Philippines. We will
build on these success-
ful collaborations in the
coming year.




sss*~  (Cneating a SweatFree World

American consumers have a long history of acting in support of the rights of workers who produce the goods they wear and consume.
Efforts dating since the turn of the 20th century to develop a union label for consumers, through the organized student anti-sweatshop
movement of the 1990’s, have laid the critical groundwork for advancing ethical consumerism efforts in the 21st century. ILRF’s
activities to promote a “sweatfree world” in 2006 included convening a workshop of garment trade unionists in southern Africa,
promoting sweatfree apparel in the US, working with schools and states to identify sweatfree apparel options, and facilitating speaker

tours of abused Wal-Mart sweatshop workers from the US and developing countries.

Ethical Consumerism in the African Apparel Industry:

Women workers in Namibia, Swaziland, Lesotho, and South Africa have expressed grave concerns that the phase out of the
Multi-Fiber Arrangement (MFA) has already resulted, and will continue to result, in significant dislocations of workers in the
apparel sector. A workshop convened by ILRF in South Africa in July 2006 allowed garment trade union representatives in &

Kenya, Lesotho, South Africa, Swaziland, and Namibia express their concerns, and to share thoughts on the development of

campaign work to promote ethical or designated supplier programs to US consumers.

Shop with a Conscience:

ILRF continues to serve as a leader in the anti-sweatshop movement, seeking to educate and mobilize consumers to push
for better conditions for workers in garment factories around the world. ILRF works closely with United Students Against
Sweatshops (USAS), the Worker Rights Consortium (WRC) and the SweatFree Communities (SFC) on advocacy directed
at universities, states and municipalities. Together with several organizations, ILRF sponsored a Shop with a Conscience
Consumer Guide for the second year in a row to encourage consumers to support companies that are 100% sweatfree.

A New Strategy:
Government Procurement:

ILRF has been supportive of various initiatives to
leverage government buying power as a way to
secure living wages, freedom of association, and
acceptable working conditions among garment
workers around the world. In 2006, ILRF made
headway in an initiative to achieve sweatfree
procurement policies for DC public school uniforms
byestablishingcontactsinthe DCschoolcommunity,
researching DC public school unform procurement
practices, and raising awareness in the schools and
local community.
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Chong Won Fashions, Inc
(Cavite, Philippines)

In September 2006, Forie Arevalo, one of the
workers that had participated in the January 2006
Wal-Mart speaking tour, and her co-workers went on
strike from Chong Won Fashions, Inc. Chong Won
Fashions is located in Cavite, Philippines and has long
sourced for Wal-Mart and many other major brands.
Florie and her co-workers formed a union years
ago but yet the factory management had refused to
negotiate with the independent union which is a
clear violation of Wal-Mart’s code of conduct.
ILRF together with several other organizations like
Magquila  Solidarity Network and Clean Clothes
Campaign developed a several month campaign
to pressure Wal-Mart to enforce its code. On De-
cember 13, 2006, ILRF organized a day of ac-
tion where over 100 Wal-Mart stores across the US
and Canada received letters from community
members  demanding  that  Wal-Mart take re-
sponsibility for the unfortunate situation of the
Chong Won workers and work to resolve the
problems. Unfortunately the strike escalated into
violence leaving workers wounded and blacklisted
from future work in the garment industry. The strike

and campaign continued into 2007 with Wal-Mart
making some improvements though the factory
management continued to delay each step of the way.
ILRF has continued to communicate with the Chong
Won Fashion workers as they continue their strike.



2006 Financials

NET ASSETS

Revenue

Churches
Foundations
Other institutions
Individuals
Trade unions
Government
Honoraria
Event, net
Interest
Reimbursements
Service fees
Other

In-Kind contributions

Unrealized gain or loss on investments

Total Revenue

Expenses

Program services

Supporting services (Management and general)
Depreciation

Fundraising

Total Expenses

Change in Net Assets

Net Assets at Beginning of Year

Net Assets at End of Year

$882
$535,383
$232,447
$45,802
$700
$592,296
$3,317
$4,738
$4,481
$785,048

$20,000

($1,433)

$2,223,661

$1,413,393
$300,214
$4,809
$3,882

$1,722,298

$501,363

$287,637

$789,000

$2000
$202,550
$4,450
$43,273
$147,802

$7,508
$173,160
$8,651
$47
$155,000

$1,487

$745,928

$1,168,876
$257,326
$4,281
$13,147

$1,443,630

($697,702)
$789,000

$91,298
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Our work would not be possible without the contributions of our dedicated supporters who share our commitment to making social and
economic justice a reality for millions of workers worldwide. We would like to express our deepest gratitude to the following institutions
and individuals for their generous support in 2006.

Foundations, Insititutions, and Organizations

Anonymous

General Services Foundation

Impact Fund

International Campaign for Tibet

Justice Clothing
Open Society Institute

Robert F. Kennedy Memorial Center for Human Rights

Sigrid Rausing Charitable Trust
United States Department of State

Individuals

Anonymous

Edith Ajello

Hugo Alfaro

Frances Ansley

Bama Athreya

Ramaa & Balu Athreya*
Carla Barrett

Seyla Benhabib

Sonja Binkhorst, MD
Dana Biondo

Douglas Bloch

Phillip Blumberg
Margo & Max Bollock
Vera Boone

Victoria Bor

Robin Broad

Barbara Broccoli*
Mark & Andrea Brodin
Garrett Brown

Pranav Chandrasekhar
Marilyn & Herbert Charles
Steve Charnovitz

May Ying Chen

Lylla Childress

Noam Chomsky
Daniel Clifton*

Hugh Coburn

Sandra Coliver

Chris Collingsworth*
Robin Cooper

Ellen Cosgrove

Bryan Dalton

Nikki Daruwala
Patrick Deason
Elizabeth & Neal Delmonico
Jesse DeWitt*

Rob DiGiacomo
Robert Drinan

Alec Dubro

John Dunker & Amy Paige
Dan Ehrenberg

James Ehrman
Jonathan Eldredge

Joe Eldridge

John Engberg

Tess Ewing

Pjotr Fellinger*

Mary Ferm

Vergil & Ruth Ferm
Bill Fletcher

Julie Ford

Marjorie Gans Walters
Jon Garlock

Rebecca Givan

Jim Gleckler

Stephen & Barbara Gold
William & Ruth Goldman
Herbert Goodfriend
Laurie Gould

Diane Griliches

Adele B. Grinstein
Stacie Harting Marsh
Mark Heald

Meg Heaton

Susan Helper

Richard & Lucy Henighan
Timothy Holtz

Kevin Horton

Alan Howard

Emmie Hsu

Constance Hunter
Amanda Ingrassia
Dennis Jones

Royal Jones

Kenneth Kimmell*
Naomi Kistin

Karl Klare

Gordon Krauthamer
Peggy & Bob Lang
Margery Leach

Virginia Leary*

William & Shelley Levalley
Charles Levenstein
Adam Levine

Amanda Levinson*
John Lickerman

Ann Lin

Richard Lipsitz*

Scott Loane

Mari Loria

Anne Lorimer

Beth Lyon

Walter & Ruth MacGinitie
Kenneth Malamed*
Joseph Mannion

Tracy Manson

Gail & Greg Marell

Andrew Martin
William Mascioli*
Jeff Maskovsky

Alan Mayers

Diana McEnnerney
Barbara Bordwell McGrew
Edmund McWilliams
Terry Meyers

Randy Milden
Barbara & Howard Morland
Ernest & Helen Nagy
Eugene Newman
Robert Nixon

Greg Norton
Jacqueline Nowell
Alice O’Brien*
Stephanie Odegard
George Ogle

Nancy Olesen

Anne O’Loughlin
Bob Parker

Frankie Perry

Wayne Powell

John Revitte
Markley Roberts
Beth Rosenberg
Jonathan Rosenblum
Kathleen Ruff*

Gary Scapellati*

Joe Sellers & Laurie Davis
Robert Senser
Steven Shapiro
Amelia Shenstone
Howard & Aliza Shevrin
Leora Siegel
Marjorie Siegel
Lydia Sigelakis

Nina Smith

Russell Smith*

Janet Spector Bishop
Robert Stigger
Sandra Stimpson
Bruce Stokes

Pablo Stone
Bertram & Lynne Strieb
Vicki Stuart

David Suisman*
Lorie Sullivan
Valerie Sutter
Natacha Thys
Phillip Tocco

Trina Tocco

Chris Townsend
Brendan Trombly
Jill Tucker

Merry Tucker

Clare Tufts
Rutledge Tufts
Natasha Vander Weide
Lori Wallach

Duane Waln

B. Wardlaw*

Diana Weatherby
Joachim Weaver
Merri Weingir

Joel Weisberg

John Whitton
William Wiese
Elisabeth Wood*
Yang-Ro Yoon*
Michael Zuckerman

*Indicates a
contributor of
$250 or more in
a calendar year

Board of Directors

Bill Fletcher, President

John Cavanagh, Vice President — Institute for Policy Studies

Christopher Townsend, Secretary — United Electrical, Radio, and Machine
Workers of America (UE)

Jon Lickerman, Treasurer — Consultant

Bama Athreya, Executive Director — International Labor Rights Fund

Arturo Alcalde Justiniani — National Association of Democratic

Lawyers of Mexico

May Chen — UNITE-HERE

Terry Collingsworth — International Rights Advocates

Lance Compa — School of Industrial and Labor Relations, Cornell University
Father Robert Drinan, S.J. — Georgetown University Law School

Sarita Gupta — Jobs with Justice

Sandra Polaski — Carnegie Endowment for Peace

Katie Quan — Center for Labor Research, University of California at Berkeley
Jeff Rechenbach — Communications Workers of America

Carol Rosenblatt — Coalition of Labor Union Women

Omar Salazar —- ASEPROLA

Kailash Satyarthi — South Asian Coalition on Child Servitude

Advisory Council

Peggy Billings — United Methodist Church

Jack A. Blum — Law Office of Lobel, Novins & Lamont
Robin Broad — American University

Anita Chan — Australian National University

Audrey Chapman — University of Connecticut School of Medicine

Steve Charnovitz — Wilmer, Cutler & Pickering Law Firm

Sarah Cleveland — University of Texas School of Law

Keith Geiger — National Education Association

Mark Harrison — United Methodist Church

Jim Hightower — Hightower and Associates

John H. Hovis — United Electrical, Radio and Machine Workers of America
Kield Jakobsen — Central Unica de Trabalhadores, Brazil

Somsak Kosaisook — State Enterprise Worker Relations Confederation, Thailand
Virginia Leary — University of California (Hastings)

Atherton Martin — The Development Institute, Dominica, West Indies

Muchtar Pakpahan — Indonesian Prosperity Workers’ Union (SBSI), Indonesia
Senator Bernie Sanders — United States Senate
Peter Weiss — Center for Constitutional Rights
Robert White — Center for International Policy

Ray Marshall, President Emeritus
Bishop Jesse Dewitt, President Emeritus
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